Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

OSVANI A UNI VERSI TY

Name of the head of the Institution

Prof. S. Ramachandram

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04027098043
Mobile no. 9491382932

Registered Email

vc@snani a. ac.in

Alternate Email

vcosmani a@nmei | . com

Address

Prof. J. Ananthaswany Adm nistrative
Bui | di ng Gsmani a University

City/Town

Hyder abad




State/UT Tel angana
Pincode 500007

2. Institutional Status

University State

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Prof. R Nageswar Rao, Prof.B.Sireesha
Phone no/Alternate Phone no. +918331997147

Mobile no. 9391021853

Registered Email

director.igac@smani a.ac.in

Alternate Email

i gacou@ot mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. osnani a. ac. i n/i gac/ Annua

| %20Report s/ AQARY?202018-19 new. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. osnani a. ac. i n/ adn ssi ons-

acadcal ender. ph

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ARSI Period From Period To
3 A+ 3.52 2017 12- Sep- 2017 | 11- Sep-2024
2 A 3.31 2008 04- Feb- 2008 | 11- Sep-2017
1 Five Star 76 2001 21- May- 2001 | 03- Feb-2008
6. Date of Establishment of IQAC 05- Mar - 2005



/iqac/Annual%20Reports/AQAR%202018-19_new.pdf
/iqac/Annual%20Reports/AQAR%202018-19_new.pdf
/admissions-acadcalender.php
/admissions-acadcalender.php

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the qual
IQAC

lity initiative by

Date & Duration

Number of participants/ beneficiaries

Par amar sh Wor kshop 26- Aug- 2019 15
2

NAAC AWARENESS PROGRAMVE 16-Jul - 2019 95
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Uni versity RUSA VHRD 2019 1000000000
365
Uni versity PURSE DST 2017 81000000
1095
Uni versity Cat egoryl UcC 2017 0
1825
Uni versity PMMVNMI T VHRD 2019 90000000
Col | ege of 365
Educati on
Col | ege of TEQ P-111 VHRD 2017 70000000
Engi neeri ng 1095
Depart nment of DRS- 11 UcC 2019 748839
Chem stry 730
Dr. Ram Raj A HPC Sof t war e CDAC 2019 4425000
Mat hur suite for 1460
seism c imagi ng
to aid oil and
gas exploration
Dr. K Sriram Const rai ni ng I SRO 2019 2400000
t he 730
conpt oni zati on
regions in X-
Ray bi naries
Prof. K NETWORK PROJECT | CAR 2019 2639160
U ganat han ON NI GER 730
M Vijjul at ha Devel opnent of CSIR 2019 1864960
Mol ecul ar basd 730
novel
i nhi bitors on
signalling with
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f ocus on P13K-
AKT- M or
Pat hway

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 466000
Year 2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Inplenentation of quality enhancenent
3. Focused on holistic devel opnment of students through
i nternational
4. Organi zation of faculty devel opnent prograns. 5. Guidance and support
research and publication and encouraged staff to publish papers only in UGC
revi ewed Journals and in Conferences,

accreditation process.
participation in green activities,
fests.
for
recogni zed peer

initiatives . 2. Assistance in the

days and al so i n depart nent

sem nars and wor kshops.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To increase the nunber of
extracurricular activities/ to observe
and cel ebrate National and

I nternational Days with greater

ent husi asm

Acconpl i shed.

Encouraged staff to publish nore
Scopus, Wb of Sience, Peer Reviewed

Acconpl i shed.
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journal publications.

Created a systemfor tracking and
noni toring progress towards the set
targets throughout the senester.

Acconpl i shed.

Encouraged staff and students to attend

or participate Field trips, academc
tours, botanical tours, study tours and
i ndustrial tours

Acconpl i shed t hrough arrangenent of
i ndustrial and botanical and other
tours

Structured feedback from all
st akehol ders.

Acconpl i shed

Encouraged staff to prepare Mocs and
onl i ne Econtent courses.

Many teachers were prepared Mocs and

Econtent on their subjects.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Quality Advisory Committee 11- Mar-2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules In silos. The University has a Student

currently operational (maximum 500 words)

Information System Faculty Information
System Adni ssi on Managenent Softwar e,
Exam nati on Managenent Software,

etc. O her Information/ Managenent
systens are being integrated.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

MA 008 Arabi c 31/ 07/ 2019
MA 009 Engli sh 31/ 07/ 2019
MSc 516 Bi ot echnol ogy 31/ 07/ 2019
MSc 517 Genetics 31/ 07/ 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJNeFM5RDdnREtzTXlhQVpNcTY2UFE9PSIsInZhbHVlIjoiMzFWYmF5YTBSa0dqZzA1c0F0UmlhdFFSVU5CdTVKSENjY09UQnd4Y3FsQTdwcmFnclVXcHBaeXhFeDZ3ZXRrMEdJT1JrOUZaTlc1cEszOTRra2w3cnc9PSIsIm1hYyI6ImI2MjdlN2JiNzVmZWM0NTUzMjRiMmY2MjU4NDRiYTM0ZGYyNjdmOWM4NjdhNTg1MDNiMjdhNDJmMWU5NmI2OGMiLCJ0YWciOiIifQ==

BSc

460 El ectroni cs

31/ 07/ 2019

MCom

408 M COM

31/ 07/ 2019

Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech Food 31/07/ 2019 804 31/07/ 2019
Technol ogy
M ech Chemi cal 31/ 07/ 2019 809- 001 31/ 07/ 2019
Reacti on
Engi neeri ng
M ech Pl ant Desi gn 31/ 07/ 2019 809- 101 31/ 07/ 2019
PG Di pl oma Funct i onal 31/ 07/ 2019 028 31/ 07/ 2019
Hi ndi and
Transl ati on
VA I slam c 31/ 07/ 2019 204 31/ 07/ 2019
Economi cs
VA Funct i onaol 31/ 07/ 2019 404 31/ 07/ 2019
Kannada
BTech chem cal 31/07/ 2019 802 31/07/ 2019
Engi neeri ng
BTech Textile 31/ 07/ 2019 803 31/ 07/ 2019
Technol ogy
M ech Process 31/ 07/ 2019 809- 201 31/ 07/ 2019
Dynami cs &
Control s
M ech Envi r onnent al 31/07/ 2019 809- 301 31/07/ 2019
Engi neeri ng

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
PG Di pl oma Dat a Sci ence(Di stance 31/ 07/ 2019
Mbde)
VA Public 31/ 07/ 2019
Admi ni stration(Di stance
Mbde)
LLM Human Ri ghts Law 31/ 07/ 2019
LLM Crimnol ogy & Crimnal 31/ 07/ 2019
Justice System
BCom Busi ness Anal ytics 31/ 07/ 2019
PG Di pl oma I nsol vency and 31/ 07/ 2019

Bankruptcy Law

PG Di pl oma

Modern Corporate Laws

31/07/ 2019
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PG Di pl oma

Applied Human Ri ghts

31/ 07/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System
BTech Al'l Progranmes 31/ 07/ 2016
BEd Al'l  Progranmmres 31/ 07/ 2016
VA Al'l Progranmes 31/ 07/ 2016
VBC Al'l Progranmes 31/ 07/ 2016
MCA Al'l  Progranmmres 31/ 07/ 2016
VBA Al'l  Progranmes 31/ 07/ 2016
VEd Al'l Progranmes 31/ 07/ 2016
MPEd Al'l  Progranmmres 31/ 07/ 2016
VE Al'l  Progranmmres 31/ 07/ 2016
M ech Al'l Progranmes 31/ 07/ 2016
M.i bl Sc Al'l  Progranmes 31/ 07/ 2016
MCom Al'l  Progranmmres 31/ 07/ 2016

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Life Skills Yoga

31/ 07/ 2017

100

Communi cati ve English
Soft Skills (Add-on
course) pective

31/ 07/ 2017

70

Human Val ues
Pr of essi onal Ethics (Add-
on course)

31/ 07/ 2016

70

PERSONALI TY DEVELOPMENT
AND COMMUNI CATI ON SKI LLS

31/ 07/ 2017

80

Paper (BC 301)
ENTREPRENEURAL
DEVELOPMENT BUSI NESS
ETH CS

31/ 07/ 2017

70

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd EDN- 07 a Paper-VI1 (a) 80
Observation Record
(Cbservation of Regul ar
Teachers Teachi ng)
VBC Z00_406T Proj ect 60
VBC Project in TA, only for 60
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students who sel ect TA as

el ective - |
BE Summer | nternships for 60
BEBME
LLB MOOT COURTS, 60

OBSERVATI ON OF TRI AL, PRE-
TRI AL PREPARATI ONS AND
| NTERNSHI P

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

As indicated, feedback nmechani sm helps the institution for continuous

devel oprment. In this regard Gsmania University has a well established feedback
mechani smthat obtains fromthe students at the end of the senester. Feedback
forms are designed and approved by the standing conmttee of the Osmania

Uni versity. The formconsists on 5 point likert scale i.e. 1. Poor 2.
Satisfactory 3. Good 4. Very good 5. Excellent. The feedback form has divided
into 4 sections. 1. Feedback on the course, which includes rel evance of the
course to the subject, extent of inclusion of |atest devel opnents, organization
of the syllabus, balance between the aspects such as theory vs practice vs
conputation etc. 2. This section covers the feedback on the teachers. This

i ncludes punctuality of the teacher, teacher’s know edge on the course content,
clarity of the thought expression of the teacher, ability of the teacher to
make think and thought provocation by the students, ability of the teacher to
manage the class, interaction between the students and the teacher, the nanner,
whi ch the syllabus is covered and the overall rating of the teacher. 3. This
section has focussed on the Departnent. This includes organising student

sem nars, guest lecturers/ invited |lectures, class roominfrastructure such as
OHP, LCD, Projectors etc., laboratory facilities, utilities such as drinking
water, toilets, response of the supporting staff and overall class room
experience. 4. This aspect covers feedback on the college infrastructure. This
includes the activities related to ganes and sports, extracurricular activities

in the college, functioning of the placenment cell in the college, internet
facility in the coll ege, exam nation system hostel and ness facilities,
overal | response and functioning of the college and overall |earning

environment on the canpus. The University takes initiative to see that all the
feedback forns reaches in required nunbers to all the colleges in the canpus.
In turn all respective principals of the college will send it to the respective
departnents in the college. Departnents will obtain the feedback from students
and send it to the 1QAC office. Analysis: Analysis will be done in and at 5
stages. Stagel: Student ratings on the course, teacher, departnent and coll ege
infrastructure. This includes nean, SD, range (mn — Max) and variance and the
results will be interpreted. Stage2: This analysis related to course ratings,
which is divided into science and non-science. In this analysis by taking the
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nmean SD and Variance will be cal culated. Stage-3: This analysis is about
teacher ratings. Stage-4: |s all about departnental infrastructure. Table-5:
This analysis on the college infrastructure. The departnent-w se feedback was
pooled into two broad categories, nanely Sciences and non Sciences faculties
and the anal ysis depicts and presented in the formgraph. There is a
significant variation in overall grading between sciences and non sci ences
departnents (p < 0.05) and but no significant variations in overall grading
with respect to courses offered, teachers’ abilities and infrastructural
facilities both departnent and college |levels (p0.08). This is a continuous
mechani smthat OGsmania University will conduct in regular intervals and sane
anal ysis will

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Al HCA 30 545 32
VA Tel ugu 50 4454 50
VBA Advanced PG 180 7856 164
Di pl oma courses
in Healthcare
MSc Cheni stry 80 8179 80
LLB LLb- 3YDC 60 3254 67
VE 20 1254 13
SYSTEM&SI NGNAL
PROCESSI NG
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2243 5191 64 312 285

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
538 520 105 100 62 88

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)
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Objective: Osmania University, which is a 100 year old University with 52 Departments and 11 faculties is having
a well established student mentoring system with an objectives of (a) create such a environment for newly
admitted students to get familiarise and accustomed to the campus life and its practices (b) to facilitate the

mentoring for poor performance at any state of their study (c) Guidance will be provided for selecting the elective

papers based on their academic ability, interest and contemporary environment and (d) to provide guidance to
their higher studies. Purpose and Duration: As stated in the objectives Osmania University is large University,
majority of the students are from rural background and most of the students are scholarship dependants. Often,
they need to be mentored to develop various skills such as communication, language, behaviour and so on.
Hence, the overall purpose is to develop the student’s with360 degrees efficiency. This mentoring facility is
available to the students for first year of the course and till completion of their first year examinations. However,
depends on the need and necessity this mentoring facility is extended to selective candidates with certain
disabilities/ parents requests/ poor performers may be extended beyond one year period. For this purpose
regular faculty meetings are conducted with respective teaching and non teaching members. Operative
Procedure: At the time of admission each student will be supplied a brochure of the each Department. Once all
the admissions are completed there will be a student induction programme along parents. First, they will be
briefed about the department and faculty. Each functionary such as Principal, Dean of the faculty, Head of the
Department, Chairman BoS, Vice-principals (Administration and Hostels), and placement officer will address all
the students. This induction includes about the course, its content, learning resources such library ICT
(computing lab). Mean time all the parents will furnish or verify all the details of their home address and mobile
number in case there is need to contact. Students need to meet their teacher regularly. They should inform their
teacher about their leave to go to their native place as well as any problem in the hostel etc., In case of minor
alignments, the mentor (teacher) may advise/ direct the student to visit the university health centre for
appropriate medical advice. It is always advised th students to meet their faculty in case of any psychological
problem, where Osmania University is having a centre named as "Sahayam” Concerned Head, Department of
the Department”: The HoD: The head of the department will meet the teachers from time to review the mentoring
system and how it is progressing? He will meet all the mentors at least once in a month. He will keep informing
about initiatives taken by the department to the principal and also to the University higher-ups. At present on an
average 20-25 students are allotted to each faculty and major mentoring will done on the following aspects. 1.
Professional guidance 2. Career guidance and counselling 3. Coursework specific 4.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

7434 538 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

1267

538

729

0

495

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. Surya Pr of essor Tel angana
Dhananj ay Vai bhavam
2019 Dr. P. Nagander Assi st ant B.S. Ranulu
Pr of essor Prati bha Puraskaram
2019 Dr. S. Raghu Assi st ant Sm  Pat el
Pr of essor Shant anma sahi tya
Pur askar am Jat eeya
Sahi tya Pari shat
2019 Prof . S. Sat yanar ay Pr of essor Meritorious
ana Si ngh Teacher State award




2019 Prof. M Channa Pr of essor Meritorious
Basavai ah Teacher State award
2019 Prof. Sriram Pr of essor Meritorious
Venkat esh Teacher State award
2019 Prof. D. Pr of essor Meritorious
Chennappa Teacher State award
2019 Prof. M Gopal Pr of essor Awar ded Jal a
Nai k Rat na Award 2019 By
State CGover nnment of
Tel angana,
I nstitute of
Engi neers on the
eve of birth
anni versary of Late
Er. R Vidyasagar
Rao.
2019 Pr of . Pr of essor Meritorious
M Vijjul at ha Teacher State award
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VA 010 IV SEM 06/ 11/ 2020 30/ 11/ 2020

MA 009 IV SEM 06/ 11/ 2020 30/ 11/ 2020

VA 008 IV SEM 06/ 11/ 2020 30/ 11/ 2020

BA LLB 832 XSEM 05/ 10/ 2020 12/ 11/ 2020

LLB 831 IV SEM 05/ 10/ 2020 12/ 11/ 2020

LLM 833 | to |V SEM 02/ 11/ 2020 03/ 02/ 2020

MPEd 712 IV SEM 22/ 10/ 2020 14/ 02/ 2020

BEd 701 IV SEM 26/ 11/ 2020 14/ 12/ 2020

VBA 675 IV SEM 10/ 11/ 2020 19/ 12/ 2020

VBA 672 IV SEM 13/ 11/ 2020 19/ 12/ 2020

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 2131 00

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. osnani a. ac.in/syll abi.php



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpwUEVOL2p1MVd3U0FkOWRlWlp2Z2c9PSIsInZhbHVlIjoiUm5IZ1ZOTHpNM09zd2tNdHZ2QUlQUEhQY0hJNlpTQ3QvQ08zSERMQ1A2UndjRlNYMjRmb3RtajNydWFFeVJCM285OGV1V2pLOHR5VklvL0ppdHlWTDQwdDBXQklYdmxhWjNDQXp3QmJzblE9IiwibWFjIjoiNTEwYzZhZTkxMDVjNDgyZWVjMDdhOGVjYWNiYmVmNmVlM2U4ZDhlOGJlODVhYmEzNzFhZDE4Y2ZhOGU4NWU0YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjB5VzNBZkk5MTQ4dkR2c2dHVmVyS1E9PSIsInZhbHVlIjoiOFIrUzZIZzl0a1hkRFhTTFZ0VzZ0RXJqaTk2YVVLcm1wekNIMmVlTTdlellnZmpQaWxxR2oyMWRwWVIwd1VRTFhUUHdlemt5aklWS0ZVK0ZxckM3M3c9PSIsIm1hYyI6IjYzNzExNmIzYjc4M2E2NTk1ZmFmMzE4OGUyOWNlNjY1OWY1MjZlY2E1MmZkYjVjOGQwYjQxMjU0Y2VmMzI1ZTQiLCJ0YWciOiIifQ==
/syllabi.php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
019 VA Phi | osophy 31 23 98
018 MA Ar abi c 19 15 79
016 VA Sanskrit 38 24 63
015 VA Ur du 9 6 67
672 MVBA MBA 81 72 89
509 MSc physi cs 61 53 87
515 MSc FORENSI C 24 22 92
SCl ENCE
514 MSc BI O 21 20 95
CHEM STRY
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. osnania.ac.in/igac/files/2.7.1%02019%0- 2020. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

young Faculty
Resear ch
Fel | owshi p

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Pr of . B. Sir 05/ 09/ 2019 M ni stry of
Raj ender Nai k Vi svesvar aya El ectroni cs and

I nformati on Tec
hnol ogy, | NDI A

Vi ew Upl oaded File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Fel | owshi p

D. S. Kot hari Post 1095 UGC, NEW Del hi
Doctoral Fell ow
Doct oral Fel I owship 365 | CSSR
Post - Doct or al 730 | CSSR
Fel | owshi p
Juni or Research 1825 UGC, NEW Del hi
Fel | owshi p
Juni or Research 730 CSIR



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpOOTJhQlpua0hydmhLNWovVWdjV0E9PSIsInZhbHVlIjoiNkNwZnJsM2ZWcm8yWTN5enZqZmkwdnFBU2JwdmZ0M0pNVHJ5Mk02VWptNDErM3Fva2NRZmRKUFJxL2NiTUlMTGp5ZS9EUFVGc2pDRS9MQmQxR3lXU3M4eVFCZTI1M042TEhKWTRmL0t2TXc9IiwibWFjIjoiNjRkN2NlOTNhMzJmOWYxYjgxZmE4NGQ1NmZlMjQ2ZWU5YTFiM2RmMDMwYWFmZjMzZjJiZjBjZWQwY2VhMTIwMyIsInRhZyI6IiJ9
/iqac/files/2.7.1%202019%20-2020.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik0yby8rbHQxU1hBUCt0TnJRN053OFE9PSIsInZhbHVlIjoiTmRkYURhdVlSRlg3dGNkTmlwUHlOZXhSaU9kWFgxUTBFa01IZ1YxNjFndGFIOE8wb3FJTk5YRkFaTjZ6ZHNkb2FxUlBwb2V0TlZJNUR4TDIrS1YwbGo2c0Y4ZmkxUWdUeFFRazVtZGU0dDA9IiwibWFjIjoiNmEwMWY2N2I4ZDBjYWMyNzNhZmNhZGU1ODcwMjg2OTFiNzgxMTQyYjUzZTdmY2NmMTZkZDkwZTZiM2Y2MjZhMiIsInRhZyI6IiJ9

Juni or Research 1095 Meity
Fel | owshi p
NFHE- ST - JRF 185 UGC, NEW Del hi
NFOBC 1825 UGC, NEW Del hi
NFSC 1825 UGC, NEW Del hi
NFST 365 M nistry of tribal

affaira

Vi ew Upl oaded File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1460 CDAC 44. 25 12. 19
Proj ects
Maj or 1095 CSIR 24. 86 6. 32
Proj ects
Maj or 1825 DBT 116. 15 19.7
Proj ects
| ndustry 730 | SRO 24 6.22
sponsor ed
Proj ects
St udent s 1825 DST 94. 15 16. 84
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Maj or 1095 DST 19. 36 3.74
Proj ects
Maj or 1825 | CAR 26. 39 16. 37
Proj ects
Any O her 1825 UGC 26. 77 15. 17
(Specify)
Maj or 1095 UGC 59. 05 9.19
Proj ects
Tot al Nill Ni Il 438 105.7
Vi ew Upl oaded File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ten Day Research
Met hodol ogy

UPE- CART- GD, QU.

11/12/ 2019

Three Day | nternational
Conf erence on enhanci ng
Skills in Physical

Physi cal

Educati on

20/ 03/ 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1ScUNuc3doQlVSWkR0QjUxZFBjcWc9PSIsInZhbHVlIjoicDRUM3BMayt1L1QwTGRYeURVREYzeHRlVU54ekFqRUJlQzQrVktFQmxlMXBudG9GaVVCc0tiZGJobjFzVGxOYXNzeXpPaFN4T0srdTBrVUVwcjhwcEdGY3NJWXk5Z2lRUityUFllb0hOT3M9IiwibWFjIjoiNThkMDlhMGY0NWYyZWJkMzZiNzJhYmJkYmY2NWFjMjc0ZjQ1YTAxYjJmYWQ2YjczNDA0YWU2Yzg5YjdjMGQ0MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllkblhVaUJldFhyd3ZZbDBaRi9Od3c9PSIsInZhbHVlIjoiN3JCZjZSRXRZVWRyMCtVdld4eldZMTNxZ0ZueUhXWU1uNGdtejdkWjFKT3FVTXNXcmRVRG10TVZSUUZSRzFFVjJFVVBST25TWEJzRmtuTVhpZ1Q2WEp1NVhTdWRyWXJ5cW5WUkNQS0RUc1U9IiwibWFjIjoiMzE4NzU1ZDYzY2NkY2M2MWRiZGQzNzgwOGFlMTc5MTg5ZWE5YjU4MTA1M2Q1ZDc5MDU4ZWFlYzdlYzIzNmFhOSIsInRhZyI6IiJ9

Educati on Sports Science

Three Day I nternational
Conference on “Advances
in Mcrobial
Bi ot echnol ogy and Bi o-
Ther apeutics (AMIB)”

Commer ce

05/ 12/ 2019

Ten Days“ Research
Met hodol ogy Training for
Asst. Professors, PDF and
Ph. D. Schol ars”

UPE- CART- GD, QOU.

10/ 02/ 2020

One Week Wor kshop on
“Research Met hodol ogy for
Soci al Sci ences”

Soci al Sci ences

24/ 02/ 2020

One WeekWsr kshop on
“Research Methods in
Public Adm nistration”

UPE- CART- GO, QU.

12/ 02/ 2020

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Ni |l NI L
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl

Vi ew Upl oaded File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Tel ugu

5

Ur du

N
I

Arabic (Oiental

Language)

Udu (Oriental

Language)

H ndi (Oriental

Language)

Tel ugu (Ori ental

Language)

Law

BME

G vil Engg

El ectrical Engg

ECE

CSE

Mechani cal Engg

Phar macy

Dl N|ININ|IN]P]IRP]RP]N



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpQMTg1TFBmaGd6bXNVd042NXZSTVE9PSIsInZhbHVlIjoiMnFud2luNmZLdXd3M01ZK2RFdnFVYnJSVzQxVk1WTzdxK01CYk4xUkwwd0pWMmJTQUhaTmMrYlFBT0hFNklvK3ZiZG1JYlNHVTM2U0N6MGpndCs0VzRtNk8yMXllVURoWGJCNnhKQm1YVTA9IiwibWFjIjoiN2QwM2FjOWRhZTIzM2Q1NTAzNTcwOGRkZTE3N2FlMzI3NGI5MTM5YmFmNDBmNWViOWFjOTgzYTZjYjZhNzMxYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpibU5YV3JqamNKVlNOS1YyTzNzdlE9PSIsInZhbHVlIjoiZEtUdE4xWmtBeGhnNFhoMlBZQUozb1pESHQwUjh5aHVqWjRKRzFBRStYSTBnTStyVnF1MzhFTDA4NEJMcXJCcXU2UkgzNXMrVThhNUpiZjJCbzN1alE9PSIsIm1hYyI6IjNlMDA2MDhmMzA0YmUzNTg3NGY0OGU4YWM0YTgxOTU4ZTg4ZGQ1MWM0ZjIwNTdlZjEyY2NjY2JhOGEzYWExNGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZFS3lIVXpFN2pHRnlFeW1IY3lkcUE9PSIsInZhbHVlIjoiSDM3YjdvRUVMcDVveDdHT2YwamdDa2FSNFVpVlBMbW5GQUVsMldZaWxERVYzb3JTZHp0UDlrUjNTR3IxejdsemhZMzRJeE5QbWdvVS9TSk5hWFpIRzlUS3kxT3d6SitZSUFTcWpGdW9IYVU9IiwibWFjIjoiYmE4MjVhZGQwOGYyOGU0OTNlNmVhNGY3NTg1NjZiOTViMWI5YzI0OGY2NmIxNTdlMWQ2MjA4ODE0Y2Y3NTU3YiIsInRhZyI6IiJ9

Managenent

Commer ce

Economni cs

H story

Journal i sm Mass Conmmuni cati on

Li brary I nfo. Science

Political Science

Psychol ogy

Public Adm nistration

Soci ol ogy

Applied Geochem stry

AIN]IFRP]IDN]OIN]RFR]®

Bot any

[N
o

Bi o Chenistry

(o]

Chem stry

()]
©

Envi ronnental Sci ence

N

Ceol ogy

(3]

Cenetics

N
N

CGeogr aphy

Ceophysi cs

Mat hamat i cs

M cr obi ol ogy

Nutrition

Physi cs

I NFORMATI CS

PHYSI CAL EDUCATI ON

CHEM CAL ENG NEERI NG

Al HCA

Ar abi c

Engl i sh

Hi ndi

Mar at hi

I slam c Studies

Phi | osophy

Sanskrit

RPlwWIN]IFRP] PPN OlIRP]IN]ORP|l|O] ] O

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bot any 1 0. 00
Nat i onal Bot any 11 2.87
I nt ernati onal Chem stry 38 2.58




Nat i onal Chem stry 4 1.03
I nt ernati onal Cvil Engineering 2 3.10
Nat i onal Cvil Engineering 6 1.95

Vi ew Upl oaded File

Proceedings per Teacher during the year

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Department Number of Publication
Physi cs 4
M cr obi ol ogy 10
Cheni stry 2
Bot any 1
Mechani cal Engi neering 3
Commer ce 6
Public Adm ni stration 1
H story 4
Vi ew Upl oaded File
3.4.4 — Patents published/awarded/applied during the year
Patent Details Patent status Patent Number Date of Award
NOVEL SCHI FF BASE Publ i shed 6190/ CHE/ 2014 08/ 07/ 2019
DERI VATI VES
A PROCESS FOR THE Publ i shed 201941024657 02/ 08/ 2019
Bl OSYNTHESI S OF
Bl NARY
HETERQIJUNCTI ON
SEM CONDUCTOR
NANOSTRUCTURES FOR
ANTI M CROBI AL AND
ANTI CANCER ACTIVITY
A PRCCESS FOR THE Publ i shed 201941024658 02/ 08/ 2019
PREPARATI ON OF
TERNARY
HETERQJUNCTI ON
SEM CONDUCTOR
NANOCOWPCSI TES FOR
THE PHOTODE

Vi ew Upl oaded File

Web of Science or PubMed/ Indian Citation Index

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The T. Ganga I nt er nat 2019 83 Gsmani a 83
I nfl uence i ahl, N. i onal Uni versity
of Ther mal Sai dul u Jour nal of
Radi ati on and A Nanosci enc
on M xed Venkat a e and Nano



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJHZW5OTWhlLzBIR0ZOSUh6SFNBR0E9PSIsInZhbHVlIjoiRzUyNndIY05KL2l4cGlPWXpQZ3ZpUnZBblJuTUZHZkxPZ2xpSlpwK3ZUd25LU1JoOHQvRXJOeEJSUGVIWHlvZkdNY1pIUGt3cjkzTjJLSm0va3NKczk3SU9ZWElXV3A5OEF0TWI4UjZiRnZyZVRDZUtmYUNvbnpKYm03VWxFTnAiLCJtYWMiOiIwNTU3NTQ0ZGZhMGQzMzcxMDJkMTk2NzMwOWY3NGE0MmNkYjJhYjk0ZGVlMjBhNmJhMmJiYzZjNWUxYWIzMjIyIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijd1QjB5WFNGMkZOMmJpK0VuaEIydlE9PSIsInZhbHVlIjoiNUNMK292Q3dzWk5TTitEcW5mSEo4UmZVZmZraUlEcnQ1LzNIV0YrMWoxYlM2bUJUV3lsdldpTzdxMjlhNC9tWW9HbVlONTNqaXp0d3RXSktpVFY0V3M5LzFkVlBjVTdHSXlhVm01d0FvaTQ9IiwibWFjIjoiMDAwYTBkNGMwYTFkZTEzMGRjZDkyYzcwNDA0YmMzOTRmZGEwZWEwYmVkZDk2ZDg0NjMzNWQzNmY5NjNjOWU4OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlE4NEVJUUp4S2FITFRyWEpjdjVjdmc9PSIsInZhbHVlIjoiNjhmNVRsTGo0RHFxbmdHSGtMOU01Y1Q1Mk1nRnZDNFpOQ3hDUTg5ZHNCSVJGNGt4OWtUTVdrR3lXazNKcVhmYkxBRGhIc0NBa3BXN2JlRkhPOGFWbUZlYkVlVS95K3N3cFFSKyswR0kvYkk9IiwibWFjIjoiZmM5ZmRjNDFlNjFkMTE1OGY0ZTViMDIzMGE0MGUzMWJmMDMzMmYzZGM2ZTI1ZWIwYzJkOWNmMzNkOWE0NDUzYiIsInRhZyI6IiJ9

Convection Lakshmi t echnol ogy
WVHD Fl ow
of a
Casson
Nanof | ui d
over an Ex
ponenti al |
y
Stretching
Sheet
Ef f ect Zer adam I nt er nat 2020 53 Gsmani a 53
of Yashi was, i onal Uni versity
Tool path [|Krishnai ah |Journal of
Strat egy Ar kant i Mechani cal
and Tool and
Rot ati o on Pr oducti on
Formabi | it Engi neerin
y in g Research
Si ngl e and Devel o
Poi nt | ncr prent
enment al (I IMPERD)
For m ng
St udy of Dr. P. Sha UGC- CARE 2020 45 Gsmani a 45
Devel opnen |nkar, Dr.G Li sted Uni versity
t and . Madhukar Jour nal
Soci al
Maturity
in
Chi l dren
with Intel
| ect ual
Disability
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Equi l'i br P. Asi an 2020 6 1 Csnani a
ium DNA NI RVALA Jour nal of Uni versity
Cl eavage |JYOTH and | Chem stry
and Antim B. Vol . 32
crobi al S| REESHA
St udi es of
Cu(ll) and
Zn(l1)
Compl exes
wi th Novel
1- Propi ony
| - 4- met hyl
-3-thi osem
i carbazi de
Phenyl bo Raj u Organi c 2020 23 4 Csmani a
roni c acid-| Jannapu Bi onol ecul Uni versity
catal yzed |Reddy, M. ar



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVSMHdheFpsQXFFeHFBZ1Z6ZnB1eFE9PSIsInZhbHVlIjoieS91R1lNTXJ2dThWUnZiTnJJNGZaRjk4OUQvQ0dLWTZYeEU0U2wvR1RTR1JkclBVUERRamtQUGdxOGwrT0duQmhGNndVR3NmVWdWc2FPQUQ3ZVFpWUs1RWFKKzZwZHhmSUpyYTF2aFBZb0k9IiwibWFjIjoiMjk1ODJhN2U0YjU2Mjc1ZTFhZGIwYWYxMmFmZDk1ODIyM2M3MzRjZmRhZWZmMjhmOGYxZDMzNDkwNTdkNjZiMyIsInRhZyI6IiJ9

t andem con
struction
of S-S and
C-S bonds:

Waheed and
Gam di
Rama
Kri shna

Chemi stry

a new
met hod for
t he
synt hesi s
of benzyl
di sul fanyl
sul fone de
rivatives
fromS-
benzyl thi
osul fonate
S

Bi ndu
Optim zed |Sunkar, Ba
Production | | akri shna
of Kannoj u
Xyl anase and Bhi ma
by Peni ci | Bhukya
[ ium purpu
rogenum
and
U trasound
| npact on
Enzynme
Ki netics
for the
Producti on
of
Mononeri ¢
Sugar s
From
Pretreat ed
Corn Cobs

Front.
M cr obi ol

2020 13

7 Csnmani a
Uni versity

Vi ew Upl oaded File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

Att ended/ Sem
nar s/ Wor kshops

24

58 1

29

Pr esent ed
papers

10

29 1

Resour ce
persons

Vi ew Upl oaded File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Appl i ed

Nat i onal M ner al

Nat i onal M ner al

2134772
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Geochem stry

Devel opnent
Corporation Limted

Corporation Limted

Devel opnent

Geol ogy Nati onal M neral Nati onal M neral 11466953
Devel opnent Devel opnent
Corporation Limted |Corporation Limted
Envi r onnent al Awar eness in Awar eness in 100000
Sci ence Action, Tarnaka, Action, Tarnaka,
Hyder abad Hyder abad
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Institute of short term list of 2100000 140
genetics and i nternship col | eges
hospital for encl osed
genetic
di seases
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
One Day Massive NSS Cel |, Osnania 4 200
Cl eani ng Programe Uni versity
Yout h for NSS Cel |, Osmania 54 2000
Educati on Uni versity
Republ i ¢ Day NSS Cell, OCsnmania 0 2
Par ade -2020 Uni versity

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Republ i ¢ Day
Par ade -2020

CERTI FI CATE OF
HONCR

NSS

2

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

State Level
Programe on
“Jal Shakti

Abhi yan (JSA)”

Uni versity,

Kakat i ya

War angal

State Level 1
Pr ogr amme

8
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partici pation

Republ i ¢ Day NSS Cel I, Republ i ¢ Day 0 2
Par ade Canp Csmani a Par ade Canp
attended by NSS Uni versity
Vol unt eer s

State Level JNTU State Level 2 15
Pr ogramme on Hyder abad Pr ogr amme
“Tel angana Ku
Hari t ha Haranf
participation

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
MoU 5 ME STUDENTS CARE HOSPTALS 90
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact

details
| NTERNSHI P Advanced CARE 08/ 07/ 2019 29/ 07/ 2019 5
PG HOSPI TALS
fell owship
in cardiac e
| ectrophysio
| ogy

| NTERNSHI P Sunmer | nt AARVEE 04/ 05/ 2020 13/ 06/ 2020 8

ernshi pSumme | Associ at es
r Internship

| NTERNSHI P Sumrer | nt NCC 04/ 05/ 2020 13/ 06/ 2020 8
ernshi pSunme
r Internship

| NTERNSHI P Sumer | nt SS 04/ 05/ 2020 13/ 06/ 2020 7
ernshi pSumme | Consul tant s
r Internship

| NTERNSHI P Sumer | nt Murthy and 04/ 05/ 2020 13/ 06/ 2020 8
ernshi pSunme Manyam
r Internship | Consultants

| NTERNSHI P Sumer | nt HGCL 04/ 05/ 2020 13/ 06/ 2020 7

er nshi pSunme
r Internship

| NTERNSHI P Sumer | nt G G oup 04/ 05/ 2020 13/ 06/ 2020 7
er nshi pSumre
r Internship
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| NTERNSHI P Summer | nt U tratech 04/ 05/ 2020 13/ 06/ 2020 9
ernshi pSumme
r Internship

| NTERNSHI P Summer | nt Adarshil a 04/ 05/ 2020 13/ 06/ 2020 6

ernshi pSunmme
r Internship

Consul tant s

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed

Purpose/Activities

Number of

students/teachers

participated under MoUs

Hospital s (OGH)

GCsmani a CGener al 17/ 07/ 2019

JO NTLY EXPLORE
, DESI GN AND
| MPLEMENT RESEARCH
I NI TI AVES SUCH AS G
ENETI CS, M CROBI CLOG
Y BI O CHEM STRY BI O
TECHNOLOGY NANA
TECHNOLOGY |, BMVE, ZOO
LOGY. MECHANI CAL
ENG NEERI NG AND
EXTENSI ON CF
PRQIECTS , QUTREACH
ACTI VI TI ES THROUGH
SHARED UTI | ZATI ON
OG RESOUR

15

Center
Security and Cyber

for 05/ 05/ 2020

Cyber

| aw

TO MAKE
CYBERSPACE SAFE AND
SECURE

20

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

29. 29

29. 29

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Classroonms with W-Fi OR LAN Exi sting
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View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
New Gen Lib Ful |y 3.0.4 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 554047 2149 1200000 556196
Books 134525170 135725170
401380 337 200000 401717
Ref er ence 201787740 201987740
Books
e- Books 62650 880290 83 630250 62733 1510540
Journal s 76753 1065040 310 1040020 77063 2105060
e- 10065 264160 10131 155644 20196 419804
Jour nal s
CD & 845 1200020 50 0 895 1200020
Vi deo
O hers(s 13945 3476290 471 0 14416 3476290
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Prof G B Reddy Hurman ri ght Swayam 05/ 08/ 2019
i nternational |aw
and internation
humani tari on | aw
Prof G B Reddy Intelluctual Swayam 03/ 02/ 2020
prpoerty rights and
Conpetetion law in
i ndi a
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin]| 6800 57 6500 3 10 0 54 2 0
g
Added 150 0 150 0 0 0 0 0
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Tot al 6950

57

6650 3

10 0

54

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Mu
GCsman

Educat i onal
Centr e,

[ ti nedi a Research
ia University.

https://ww. osnani a. ac. i n/ Resear ch%®?0Ce

nt r es/ EMRCY20i nf or mat i on. pdf

4.4 — Maintenance of Cam

pus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

250

250

650

650

institutional Website, provide

link)

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

variousaspects that
nat i onal

centre, enpl oynent

nmesses,

rel ated to exam nat

facilities of

pl acement servi ces,
Dean student wel fare services,
The procedure and policies for
support facilities includes |aboratory,
cl assroons etc are available to the currentstudents who are pursuing UG PG and
PhD prograns. University building divisiontakes the responsibility of maintain
bui |l di ngs and University has constitutedvarious commttees to | ook after the
sports etc.and conducts revi ew neetings

ions etc.,

conmput er | abs,

i nt ernati onal
Uni versity central

Gsmani a University provides innovative student services (facilities) on
| eads to all-round devel opnent of the student.
econom ¢ depository,
i nformation bureau,
various facilities of physical
state of art of sw nm ng pool.

They incl ude

competitive exam nations coaching
English | anguage training centre,

education including sports ganes andal so
The other facilities includes online application
fornms (for any certificate students need visit the concernedoffices),
pl acement servi ces,

hostel s

whi ch are
di rectorate of

library, SC, ST, BC and M nority cells,

l'ibrary,

peri odical ly.

Uni versity Foreign Relations Ofice and so on.
utilizing andmai ntai ni ng physical,
sports conpl ex,

acadeni ¢ and
conputers

https://www.osmania.ac.in/amenities-buildingdivision.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support state governnent 3484 62206324
frominstitution schol arship
Fi nanci al Support
from G her Sources
a) Nati onal Gate 244 36600000
b) I nt ernati onal | CCR 12 8300000



/Research%20Centres/EMRC%20information.pdf
/Research%20Centres/EMRC%20information.pdf
/amenities-buildingdivision.php

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

haunt/ schol arshi p
test for UPSC GROUP
examns

enhancement scheme enrolled
ETI Training 18/ 11/ 2019 35 Enpanel | ed
Oientation Course Tr ai ni ng
Institution (ETI)
NSS, Osnmani a
Uni versity
Per sonal 16/ 01/ 2020 700 Sahayam
counsel ling and
Ment ori ng
Tal ent 13/11/ 2019 296 Uni v. Enpl oynent

I nformati on
CGui dance Bureau

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Uni v. 296 144 150 15
Enpl oynent
I nformation
CGui dance
Bur eau
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
51- LIST 1728 358 00 0
ENCLOSED
View File

5.2.2 — Student progression to higher education in percentage during the year
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Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 80 M Sc. Geogr aphy QU Ph. D
2020 40 M Sc. Geophysi cs Geophysi cs Ph. D
2020 30 M Sc. Chem stry CSIR-1ICT Ph. D
Hyd I'1T- Chemi stry
Chennai ou
Hyd
2019 60 B. Ed Educati on QU B. ED, M Ed
Educati on & Ph.D
2020 30 BE VED I'1T™ VB
I M., NITLE,
Texas
2020 18 BME BME QU M5 & ME PG
Pr ogr amme
BME
2020 35 VA Li brary QU M Lib
Sci ence Sci ence
2020 20 MA Ur du Hyd Ph. D
central
Uni versity
2019 69 VA Tel ugu QU Ph. D
2019 20 VA Sanskri t QU Ph. D
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 69
GATE 101

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
NI L Col | ege and University
Level
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NI L Nl Nl Nill 00 NI L
View File
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5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Gsmani a University undertakes/ inplenent various activities related to
student counci| and representation on various academ ¢ and admi nistrative bodies
/conmmittees. The activities include ...a. Student counseling b. Student training

prograns c. Pre placenent training prograns d. Representation of students in
various acadenic and adm nistrative commttees. a. Student Counseling: Majority
of the departnents periodically organi zes student counseling activities. Such
activities include (i) Oientation classes (ii) career guidance (iii) genera
academ c gui dance. University has a full pledged centre for psychol ogica
counsel i ng nanely “Sahayani. Departnents have been continuously organizing
student counseling programmers. Initially at the tinme of adm ssions by
concerned HoD will allot the students to all the teachers for nentoring and
counsel ing. Concerned teacher’s takes the responsibility of such allotted
students to provi de appropriate counseling on various academ ¢ and ot her
rel ated aspects. This is a continuous thene that goes throughout the academ c
year. Initially, when students are admtted a conmmon orientation programis
organi zed by the respective departnents. b. Training Prograns: University
organi zes the training prograns at two | evels one at University |level and the
ot her one at departnents level. Al the departnents conduct periodical training
progranms to the departnental students in respect to the inprovenent of |anguage
skills, soft skills and comuni cation skills. At university |evel various
training prograns in relation to NSS, Corporate Social Responsibility (CSR)
events related training prograns are organi zed. c. Pre placenent training
prograns Osnani a University organi ses the pre-placenent services/ training
prograns to the students of the University. Directorate of placenent services
periodi cally organi ses outcome based training prograns to the students of

University. In addition to this najority of the departnments organises
departnent wi se training prograns related to placenent activities. The outcone

of such training programnms hel pful students in getting good placenents wthin

canmpus as well as outside the canpus. University is also established a

conpetitive coaching centre headed by a professor as director to conduct
coaching to various conpl etive exam nations both at national |evel and
statelevel. d. Representation of students in various academn c and
adm ni strative commttees Generally, Gsnmania University will induct students in
various administrative conmittees at college | evel naned as student advisory
committees to review both academ ¢ aspects and admi ni strative aspects.
Particularly, the discussions include the syllabi coverage, interna
assessnents, and inplenentation of curriculumrelated to acadeni cs and
adm ni strative committees include hostels nesses, clean and green prograns, NSS
activities and so on. For further information please visit www. osnmania.ac.in

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi of 102 years old Gsnania University have distingui shed thensel ves at the
Nati onal and International |evels. They have spread far and wi de gl obally and
done their Al nma Mater proud by excelling thensel ves as academi ci ans,

adm ni strators, scientists, scholars, entrepreneurs and technocrats. Several of
t hem have reached hei ghts of excellence in their respective fields and are
significantly contributing to the soci o-econom ¢ devel opnent of the nation and
worl d at large. The very nention of alumi brings before us the glorious past
and distinctiveness of our University - that we are old, large and big. It
conjures up vivid nmenories of yester-years the nostalgia and rich heritage and
traditions of the past, which shaped our University. Over the years we have
crossed several milestones, nmade significant contributions to the advancenent




of know edge and kept pace with the changing tinmes and needs of new
generations. W have transitioned froma traditional University and are now
surgi ng ahead to becone a pace-setter in the field of higher education with an
i nternational outlook and a global outreach. Alumi are a part of these
processes of continuous change and tradition nodernity. The University seeks to
institutionalize these bonds between alummi and al ma mater through the
Association into a life-long relationship. Gsnmania University has al ways
considered its alumi as a source of strength, support and sustenance in its
endeavours of schol arship, innovation and institution building in higher
education. The Alumi Association of Gsnmania University has been fornmed in
Septenmber 2003 in order to fulfill the long-felt need for a forumand the
cherished desires of its alumi It has been duly registered as a society
(Regd. No. 590 of 2003) to activate its functioning A conmttee has been
constituted to provide vision, guidance and coordinate the all-round activities
of the Alumi Association. we envisage the Alumi Association as a partner in
the progress of the University. This Association unfolds before us a series of
opportunities to serve this great University and | end our cooperation in ful
measure in its success and sustenance.

5.4.2 — No. of registered Alumni:

1190

5.4.3 — Alumni contribution during the year (in Rupees) :

6790448

5.4.4 — Meetings/activities organized by Alumni Association :

The First International Conference on Emerging Trends in Engineering | CETE
conference is being organized in India during 22-23 March 2019 by the A umi
Associ ation, University College of Engineering, Osmania University in order to
provide an opportunity to academ c researchers and industry professionals to
interact and share their experiences and know edge on cutting-edge devel opnent
in various streans of Engineering, such as Bi o- Medi cal, Conputer Science,
Cvil, Electrical Electronics, Electronics Comunication, Mechanical and M ning
Engi neering. On the occasion of centenary cel ebrations, Al umi Association of
QU neetings held 13th May 2019 and 10th July, 2019, decided to make a
docunmentary filmon the OGsmania University. Ms. A'S. Filns were made the
docunmentary filmconsisting of 26 m nutes on 100 years cel ebrations of Osmania
Uni versity as per the recomendations of committee, they charged
Rs. 9, 12,000/ -plus Tax TDS Rs. 16, 000/- GST Rs. 16,000/- Total Anpunt Rs.
9,44,000/-. Osmania University Alummi Association has paid a sum of
Rs. 9, 44,000/ - (Rupees N ne | akhs and forty four thousands only) to Ms. A S
Films for the docunentary filmon OGsmania University, bearing Cheque No. 057621
dated 07-06-2019 Rs. 3,00, 000/- (Rupees three |akhs only), Cheque No. 057622
dated 03-09-2010 Rs. 6, 12,000/- (Rupees six |akhs and twel ve thousand only),
Cheque No. 057623 dated 03-09-2019 Rs. 16, 000/ - (Rupees sixteen thousand only),
Cheque No. 057624 dated 03-09-2019 Rs. 16, 000/ - (Rupees sixteen thousand only)
and received pen drives of the documentary filmfromMs. A Sfilnm on 23rd
August 2019. M. Harinath Medi, President OU Alumi | Association of North
Anerica, USA with support of the NRI QU al umi nenbers donated the 8 Laptops.
Prof. Ch. CGopal Reddy, Registrar Osmania University was distributed themto the
physically chall enged Students of Arts Social Science and Engi neering Ph.D
Schol ars of Gsmania University on 7th March, 2020. G obal ALUVNI MEET — 2019 is
organi zed on Decenber 22, 2019 at University Coll ege of Engi neering, Osnania
Uni versity, Hyderabad. Al umi Association of Gsmania University is given cal
on 22nd April, 2020 to the Alumi Contribution to towards the Dry Ration
Essentials to Feed the Needy — COVID 19 Relief, nearly 6000 fanm|ies got
support fromthe Alummi nenbers of Gsmania University during the COVID — 19




Lockdown in the Tel angana State.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The mai n objective of Infrastructure is to provide services to both students
and staff of the University, viz., internet and intranet facilities to the end
users, facilitating procurenent of conputers, |aptops, servers, printers,
equi pnents, stationery and consunables, etc. In addition to the above,
aut omati on of Academic, pay bills, accounts to sone extent including works
accounts, Research Scholars Information System and host of other activities.
During the period under consideration, the University had established Smart
Data Centre at CFRD prem ses, CCTV surveillance systemfor the entire
Uni versity canmpus with Central Command Control Room at CFRD, Autonmation Cell
W -Fi enabl ed canpus project, Renovation of Tagore Auditorium and accreditation
with A grade by NAAC. Further during the 2017-18, the University cel ebrated QU
Centenary year, and in the process the University had renovated and got
repaired various buildings and spruced up its existing colleges/departnments
i ncluding Adm nistrative Building (Senate Hall, EC Room Conmittee Roon).
Further, the University had al so organi zed Centenary C osing Cerenony in Apri
2018 and | ot of relevant works have been undertaken by the Infrastructure
of fice.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As per the UGC nornms and after due
consi deration of the recomendations of
the departnental conmittees, the
respective Boards of Studies of
di fferent courses have been devel opi ng
new curricul ar nodel s and updating the
syllabi on tinely basis.

Curri cul um Devel opnent The University encourages additional
rel ated nmethods of |earning such as
social work, field visits/work,

i ndustrial visits, internships,
mentoring and ot her renedi al neasures
such as special classes for weaker
student .

Teachi ng and Learni ng The University encourages additiona
rel ated nmethods of |earning such as
social work, field visits/work,

i ndustrial visits, internships,
ment oring and ot her renedi al neasures
such as special classes for weaker
st udent .

Research and Devel opnent The Central Facilities for Research
and Devel opnent is bestowed with a
mandat e to encourage research and




devel opment through the provision of
the state-ofthe-art and hi gh-end
i nstrunments, ensuring their optinml use
and proper naintenance, and conducti ng
training prograns, resulting in
research publications with respectable
i npact factor.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The central library facility is
available to users on a daily basis
except for two-hour Maintenance
cl osures and two national holidays. -
ICT facilities have recently been
extended to all the departnents
hostels. ¢ The University is equipped
wi th the needed infrastructure for
proper Inplementation of ICT-rel ated
teaching, learning and evaluation. ¢ To
enhance research output in the
Uni versity, steps have been taken to
strengthen the facilities by procuring
hi gh-end instrunmentation that are
pl aced at the Central Facilities for
Research and Devel opnent. ¢ Free access
to e-journals

Human Resour ce Managenent

To surpass the shortage of faculty
posi tions, additional teaching workl oad
was shifted to qualified persons by
appoi nting them as Academni ¢ Consul tants
or Assistant Professors (Contract),
besi des allotting sone teaching hours
to fellowship-holding research
scholars. ¢ Capacity buil ding prograns
for the University staff are organized.
e Training prograns on instrunmentation
techni ques and quantitative anal ysis of
research data are conducted. ¢ Faculty
nmenbers are sponsored to participate in
Faculty | nprovenent Prograns. ¢ Faculty
and researchers are encouraged to
participate in national and
i nternational conferences by extending
financial assistance and duty | eave.

I ndustry Interaction / Collaboration

students of engineering and
technol ogy ug pg students and ot her
programes visit various industries in
and around Hyderabad for their project
work which is the part of their
curricul um

Adm ssion of Students

Centralized adni ssions into various
courses offered by the University and
its affiliated institutions are made by
the Directorate of Admissions in a
systemati c and transparent nmanner.
However, the University, as a nenber of
consortia, admts candi dates sel ected

by state agencies into various




prof essi onal courses. The details of
adm ssions, as per criteria, are given
below (i) Merit: Adm ssions into
regul ar UG programs in the Faculties of
Arts, Social Sciences, Commerce and
Science is based on nerit at the
qgqual i fying exami nation. (ii) Entrance
Test: For adm ssion into various PG
prograns, the nmerit at the Entrance
Test is considered, except for
prof essi onal PG prograns. The
Directorate of Admi ssions has |aid down
a centralized web-based adni ssion
process to admit candidates into
various courses offered by the
University. as well as constituent and
affiliated colleges, and also for
courses offered by other universities
such as Tel angana University, Mahatm
Gandhi Uni versity and Pal anmuru
University. (iii) Merit, Entrance Test
and Interview Adhering to National
Policy, the University conducts
Eligibility Tests exclusively for each
PhD program |In addition to this, the
candi dates qualified through
nati onal and state-|evel common
eligibility tests are al so consi dered
eligible. Wiile admtting eligible
candi dates into various PhD prograns,
the merit at the qualifying
exam nation, interview performnce and
research credentials are eval uated by
an Adm ssion Conmttee with the Dean of
the concerned faculty acting as the
Chai r person. Adm ssion to PhD prograns
is subject to the availability of
vacanci es. (iv) Common Entrance Tests:
Admi ssions to all professional courses
( BE/ BTech/ MBA/ MCA/ LLB/ BEd/ ME/ MTech/ LLM
are by nmerit in the state-level conmopn
entrance tests (EAMCET, |CET, LAWCET,
EDCET, PGCET/ PGECET etc.) through
webbased counsel i ng conducted by
Tel angana State Council of Hi gher
Education (TSCHE). (v) Oher Criteria:
* Adnissions are based on the nerit at
the qualifying exam nation for
vocational courses. ¢ The university
adheres to the statutory reservations
of the Governnent for admissions to al
the courses. « One seat for every bl ock
of 30 seats - taking the subject/course
as one unit - is reserved for
Sport s/ NCC/ NSS cat egories. ¢ One seat
for every block of 30 seats - taking
t he subject/course as one unit - is
reserved for the children of




Servi cemen/ Ex- Servi cemen. ¢ One seat
for every block of 30 seats - taking
t he subject/course as one unit - is
reserved for persons with
differentlyabled. 5 of the
supernumerary seats in each course in
canmpus and constituent colleges of the
Uni versity are available for the
candi dates bel onging to states outside
Tel angana under National |ntegration

Quota (N Q.

Exam nati on and Eval uati on

Conpl etely Automated and on screen
eval uation in progress

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The students information and faculty
i nformation are managed through Student
and Faculty Information systens
respectively. The admi nistrative
activities with respect to staff
attendance and pay cal cul ations etc all
are done through digital node.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 nil ni | nil 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 90t h ori nil 43 Nill
entation 04/ 07/ 2019 |25/ 07/ 2019
pr ogr amre
2019 Rc in NI L 37 Nill
soci al 15/ 07/ 2019 |27/ 07/ 2019
sci ences
2020 Short nil 52 Nil |
Term 24/ 02/ 2020 |29/ 02/ 2020
Course on
MOOCS E-
Content De
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vel opnent
and Open
Educat i on
Resour ces

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

17t h Course 2
on Application
of Renote
Sensing ASin
M ner al
Expl oration

05/ 07/ 2019

31/ 07/ 2019

27

Enmpower i ng 9
Teachers in Tea
chi ng- Lear ni ng

and Research

06/ 01/ 2020

11/ 01/ 2020

One week FDP 9
i n Contenporary
Teachi ng
Resear ch and
Acadeni c
Excel l ence in
t he Perspective
of Qersonality
Devel opnent
( DRAPD- 2020)

21/ 01/ 2020

28/ 01/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

rei unbersnent of health
i nsurance prem um of
7500/ - per teacher PER
ANNUM AND HEALTH CENTRE
FACI LI TY | A AVAI LABLE,
maternity and Paternity
| eaves,

i nsurance prem um of
7500/ - per Enpl oyee PER
ANNUM AND r ei unber snent

of health insurance

prem um of 7500/ - per

t eacher PER ANNUM AND

AVAI LABLE, nmaternity and

Paternity | eaves,

rei unbersnent of health

HEALTH CENTRE FACILITY I A

HEALTH CENTRE FACI LI TY
I A AVAI LABLE

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
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Uni versity has separate Local Fund Audit Departnent (Govt. of Telangana), which
conducts regular audit of accounts of the University - Currently 2019-2020
audit is in progress.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

40000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Account ant Yes Acadeni c
CGeneral (Audit) Audit Unit | QAC
Tel angana,

Hyder abad, HYM
I nt er nati onal
Certification

Pvt. Ltd.
Adm ni strative Yes Account ant Yes Academ ¢
Ceneral (Audit) Audit Unit | QAC
Tel angana,

Hyder abad, HYM

| nt er nati onal

Certification
Pvt. Ltd.,
Hyder abad

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

| QAC has signed MOUs with 1. Govt Degree Coll ege Narsapur Medak, 2. Govt nodel
Degree Col | ege Narayankhed sangareddy, 3. Met hosi st Col | ege of engi neering and
t echnol ogy, Hyder abad, 4. Avant hi PG Col | ege H yderabad, 5. Govt Degree Col |l ege
| br ahi npat nam Ranga Reddy, to enhance the overall quality of the institutions
by the 1 QAC Gsmania University to enable themto get get accredited under the
PARAMARSH Schene.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

The parent-teacher associations are in place in colleges offering professional
courses. Regul ar neetings of PTAs are conducted to get inputs for inproving the
teaching and | earni ng environnent.

6.5.4 — Development programmes for support staff (at least three)

Capacity building and training prograns to junior staff including contractual
staff are conducted by the Directorate of Placenent Services to enhance work
efficiency. The persons responsi ble for accounts at various offices are
regularly being trained in use of accounting software such as Tally.
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6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Inplenentation of quality enhancenent initiatives. 2. Assistance in the
accreditation process. 3. Focused on holistic devel opment of students through
participation in green activities, international days and also in departnent

fests. 4. Organi zation of faculty devel opment programs. 5. Guidance and support
for research and publication and encouraged staff to publish papers only in UGC
recogni zed peer reviewed Journals and in Conferences, seninars and workshops.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Par amar sh 26/ 08/ 2019 26/ 08/ 2019 26/ 08/ 2019 15
Wor kshop
2019 NAAC 16/ 07/ 2019 16/ 07/ 2019 16/ 07/ 2019 95
AWARENESS
PROGRAMVE
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 28/ 05/ 2019 29/ 05/ 2019 55 25
Sensitization
Pr ogr amre
Wonens Day 08/ 03/ 2020 12/ 03/ 2020 300 60
Cel ebrations
STC on Cender 16/ 12/ 2019 21/ 12/ 2019 32 16
Sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

« University students in the academ c year 2019-2020 were consistently rem nded
to conserve energy by switching off lights and fans when | eaving cl assroons. -«
e all science departnent Science students were assigned projects ainmed at
addressi ng di verse environnental issues, including air, water, soil, and noise
pollution, as well as solid waste managenent, gl obal warning, and the
conservation of ecosystens and biodiversity. ¢ ¢ The NSS (National Service
Schene) and Biodiversity C ub volunteers organi zed vari ous environnental
awareness initiatives throughout the academ c session, such as tree-planting
drives, anti-plastic canpaigns, and activities to control pollution. < In
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[ine with environnental

contests and semi nars. ¢ o

departnent took the lead in organizing field trips and study tours,
to enhance students understandi ng and appreciation of biodiversity

awar eness canpai gns,

conservati on.

Many departnents especially environnental
whi ch ai med

the science departnents arranged

sci ence

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 50
Provision for |ift Yes 50

Ranp/ Rai | s Yes 50

Braille Yes 11
Software/facilities
Rest Roons Yes 50
Scri bes for exam nation Yes 11
Speci al skill Yes 50
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 22/ 10/ 2 1 Awar ene Awar ene 250
019 SS, SS,
Vel | ness | Wl | ness
and and
Scr eeni ng |Scr eeni ng
Pr ogram
on Thal as
sem a
2020 1 1 04/ 02/ 2 1 Awar ene Awar ene 250
020 SSs, SSs,
Wel | ness | Wl | ness
and and
Screeni ng |Screeni ng
Program
on Thal as
sem a
2020 2 2 18/ 03/ 2 1 Swat ch d ean 230
020 Bhar at and green
in
vil | ages
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InU5ckxOOUIyTVp2UlVManFadnpNOXc9PSIsInZhbHVlIjoic0FTM3hZUUJmc2hKaVVnbFJOREpmYUluNjlJSDlrc1c1U3FlSXZtV3Z4WW1oSmFOZ2FxZWJxNlpERUhzcWE4eUxnN3pCMlBJRXAxNFlaZExtbTVZRHc9PSIsIm1hYyI6IjQxY2ViMjBiMzBhNDdlYjBiM2I2NjJmZTZhYjI3Y2Q2ODlhZjA1ZGY0YjIxYzY3NDRhNzA4MjA0Njg1N2UwMzciLCJ0YWciOiIifQ==

CSVANI A UNI VERSI TY 05/ 11/1990 THE EXECUTI VE COUNCI L
EMPLOYEES CONDUCT RULES OF OSVANI  UNI VERSI TY HAS
APPROVED CRDI NANCE
NO. LXVI | REGARDI NG
OSVANI A UNI VERSI TY
(DI SCI PLANE AND APPEAL
) RULES ON 10-09-1990 THE
ORDI NANACE SUPERSEDS THE
OCSMANI UNI VERSI TY
EMPLOYEES SERVI CE RULES
MADE | N THE YEAR 1967 AND
THI'S ORDI NANCE CAME | NTO
FORCE FROM 05-11-1990

ETH CAL COW TTEE 12/ 12/ 2017 THE ETHI CAL COWM TTEE
WAS CONSTI TUED ON
12-12-2017 The et hi cal
commttee of the
university wii take care
of chal |l enges encount ered
in genetic testing
| abor at ori es. These
situations include
genetic testing of mnors
for adult-onset
condi tions, prenatal
testing, the ethica
i mpacts of incidenta
findi ngs and unexpected
test results, and
conflicts of interest.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Clean and Green 05/ 08/ 2020 05/ 08/ 2020 70
Pr oganme
Jal Shakti 21/ 08/ 2019 27/ 08/ 2019 8
Abhi yan (JSA)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

«Energy Conservation Canpai gns: Osmani a University organi zed energy
conservati on canpai gns during the 2019-2020 acadenic year. These initiatives
aimed to rai se awareness anong students and staff about the inportance of
reduci ng energy consunption. Various activities, such as workshops,
conmpetitions, and awareness drives, were conducted to pronopte energy-saving
practices. ¢ Environnmental Education Prograns: The University conducted
envi ronment al education progranms to educate students about pressing
environnment al i ssues and sustai nable practices. These prograns included guest
| ectures, sem nars, and wor kshops conducted by experts in the field. The
obj ective was to enhance students know edge and under standi ng of environnental
conservation and inspire themto beconme responsi ble stewards of the
environment. ¢ E-waste Managenent: Osnania University took steps to address the
i ssue of electronic waste (e-waste) during the academ c year. The institution
organi zed e-waste collection drives and awareness canpai gns to educate the
canpus conmmunity about the proper disposal and recycling of electronic devices.
This initiative aimed to prevent hazardous materials fromentering landfills
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and pronote responsi bl e e-waste nanagenent.  Water Conservation Initiatives:
In addition to rainwater harvesting, the University inplenented various water
conservation initiatives. These included the installation of water-efficient
fixtures, such as lowflow faucets and toilets, in campus buildings. Awareness
prograns and wor kshops on water conservation practices were also organized to
encour age responsi bl e water usage anong students and staff. ¢ Biodiversity
Conservation Projects: Osnmania University initiated biodiversity conservation
projects during the acadenic year. These projects involved the preservati on and
restoration of natural habitats on canpus, including the creation of butterfly
gardens, bird sanctuaries, and indigenous plant nurseries. These initiatives
aimed to pronote biodiversity and create a conducive environnent for |oca
flora and fauna.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Best Practice: Installation of Center for Biodiversity Studies to Study and
Conserve Tel angana State Biodiversity Introduction: The installation of a
Center for Biodiversity Studies at our institution has been a significant step
towards studyi ng and conserving the biodiversity of Tel angana state. This
center serves as a dedicated platformfor conprehensive research
docunent ati on, and conservation efforts ainmed at protecting the rich and
di verse ecosystens of the region. The establishnment of this center aligns with
the objectives of the National Assessment and Accreditation Council (NAAC) and
contributes to the overall devel opnent and advancenment of the institution.
hj ective: The prinmary objective of the Center for Biodiversity Studies is to
study and conserve the biodiversity of Telangana state. This objective is
acconpl i shed through the foll owi ng specific goals: 1. Docunentation and
Inventory: The center ains to conduct thorough docunmentation and inventory of
the biodiversity present in different ecosystens of Tel angana state. This
i nvol ves conprehensi ve surveys, field studies, and data collection to create a
robust dat abase of flora and fauna species. 2. Research and Anal ysis: The
center facilitates extensive research on various aspects of biodiversity,

i ncludi ng species distribution, ecological interactions, habitat assessnent,
and conservation strategi es. Research findings contribute to the scientific
know edge base and i nform conservation efforts. 3. Conservation Strategies:
Based on research outcones, the center devel ops and inplements effective
conservation strategies to protect and sustain the biodiversity of Tel angana
state. These strategies enconpass habitat restoration, species conservation,
and the pronotion of sustainable practices. 4. Public Awareness and Educati on:
The center actively engages in raising public awareness about the inportance of
bi odi versity conservation. It organi zes sem nars, workshops, and awareness
campai gns to educate students, local conmunities, and policynmakers about the
significance of preserving and valuing the states biodiversity. Methodol ogy: To
achi eve the aforenentioned objectives, the Center for Biodiversity Studies
follows a systematic and interdisciplinary approach. The net hodol ogy i ncl udes
the follow ng key conmponents: 1. Collaborative Partnerships: The center
establ i shes col |l aborations with rel evant stakehol ders, including governnent
agenci es, research institutions, NGOs, and |ocal comunities. These
partnershi ps pronote know edge exchange, resource sharing, and joint
conservation efforts. 2. Field Surveys and Data Col |l ection: Trai ned researchers
and students undertake field surveys across different regi ons of Tel angana
state to collect primary data on biodiversity. This involves the use of
st andar di zed sanpling techni ques, ecological nonitoring, and G S-based nappi ng.
3. Laboratory Analysis: Collected sanples are analyzed in well-equi pped
| aboratories to study species identification, genetic diversity, and ecol ogi cal
paranmeters. These anal yses provide insights into the ecol ogi cal processes and
dynam cs of biodiversity in the region. 4. Conservation Measures: Based on




research findings, the center devel ops and inplenents conservati on neasures,
i ncluding habitat restoration, establishnment of protected areas, and community-
based conservation initiatives. These neasures are designed to ensure the |ong-
termsustainability of biodiversity and its ecosystens. Qutcone and | npact: The
installation of the Center for Biodiversity Studies has yielded significant
out conmes and inpacts, including: 1. Enhanced Research and Academ c Excel | ence:
The center has contributed to the advancenent of research and academic
excellence in the field of biodiversity studies. It has facilitated
col | aborative research projects, publications, and presentations, fostering a
culture of scientific inquiry and know edge di ssemi nation. 2. Conservation
Efforts: The centers conservation strategies have resulted in the protection
and restoration of critical habitats and the conservation of endangered and
endeni ¢ species. These efforts have had a positive inpact on the overal
bi odi versity of Tel angana state. 3. Public Awareness and Engagenent: Through
various awareness prograns and educational initiatives, the center has raised
public consci ousness about biodiversity conservation. It has inspired
i ndi vi dual s, comunities, and policynmakers to actively participate in
conservation activities and nmake informed decisions regarding biodiversity
protection. 4. Policy Support: The centers research findings and expertise
serve as valuable inputs for policymakers and governnment agencies in
formul ati ng biodiversity conservation policies and action plans for Tel angana
state. It contributes to evidence-based deci si on-nmaki ng and pronotes
sust ai nabl e devel opnent practices. academ c prograns and services to provide
the best possible educational experience for its students. 2.Best Practice:.
Compl et e aut onati on of Exami nation Branch Onscreen eval uation for al
Programmes. ¢« Online attendance / D-Forns for all Programes. ¢ Online
applications for issue of certificates. ¢ Launching of Online Paynent Gateway
for all Affiliated Coll eges for paynent of examfee. ¢ Total 10,22,045 students
records scrutinized to NSDL for online certificate by Central Governnment. -
6, 40, 606 students records upl oaded, ready to downl oad for students. e 3,81, 439
students records ready to upload. « Digital Transcripts for UG courses.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. osnmani a. ac.in/iqgac/fil es/Best%0Practi ces¥0of ¥%200U/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

One area in which our institution has excelled and denonstrated its conmm t nent
fo its vision, priority, and thrust is the inplenentation of efficient and user-
friendly online services, particularly within the Exami nation Branch. These
online services have streanlined various processes such as valuation, setting
paper, sending question papers, and accepting online applications for various
fields. These initiatives have significantly enhanced the conveni ence,
transparency, and efficiency of these essential adnministrative functions.

Val uation: Qur institution has successfully transitioned to an onscreen
val uation system elimnating the traditional manual process of eval uating
answer scripts. Through a secure and user-friendly online platform exam ners
can access and eval uate answer scripts renotely. This digitized process ensures
confidentiality, mnimzes errors, and expedites result declaration. Setting
Paper: The institution has inplenmented an online platformfor setting
exan nation question papers. This platform enabl es subject experts and faculty
menbers to create and review question papers in a digital format. The online
system ensures consi stency, accuracy, and ease of access, reducing the
i kelihood of errors or discrepancies during the exam nation process. Sending
Question Papers: Qur institution has adopted a secure online systemfor sending
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question papers to exam nation centers. This digital platformensures the
timely and reliable delivery of question papers, mnimzing the risk of paper
| eaks or tanpering. It also elimnates the need for physical transportation,
reduci ng | ogistical challenges and pronoting environnmental sustainability.
Online Applications: To streamine the adm ssion and application process, our
institution offers online application services for various fields. Prospective
students can easily access and conplete application forms through the
institutions website. The online application systemallows for quick
subm ssion, provides instant confirmation, and facilitates efficient processing
of applications. It elimnates the need for paper-based applications and
reduces admini strative burdens for both applicants and staff. Overall, these
online services within the Exam nation Branch have transfornmed adm nistrative
processes, naking them nore efficient, accessible, and convenient for al
st akehol ders. By enbracing digital solutions, our institution has denonstrated
its commtnent to enbraci ng technol ogy, enhancing transparency, and providing a
seanm ess experience to students, faculty, and staff. For nore information about
our institution and its online services, please visit our official website a
t www. osmani a. ac.in

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. Strengthening I ndustry-Academ a Col | aboration: Osmania University plans to
forge stronger partnerships with industries and organi zati ons to enhance students
practical exposure and increase their enployability. Collaborative research
projects, internships, and guest lectures by industry experts wll be encouraged
to bridge the gap between acadeni a and industry. 2. Enhanci ng Canmpus
Infrastructure: The university intends to invest in inproving and expanding its
canpus infrastructure. This includes the construction of state-of-the-art
| aboratories, lecture halls, and research facilities to provide students and
faculty with a conducive |learning and research environnent. 3. Pronoting
Interdisciplinary Studies: OGsmania University ains to encourage interdisciplinary
studi es by fostering coll aboration between different departnents and faculties.
The institution will facilitate the exchange of know edge, resources, and
expertise to pronote holistic | earning and research outconmes. 4. Increasing
International Collaborations: The university plans to establish nore
i nternational collaborations and partnerships with reputed universities and
research institutions worldwide. This will facilitate student and faculty
exchange prograns, joint research projects, and gl obal exposure opportunities to
br oaden perspectives and enhance acadeni c excell ence. 5. Strengthening Student
Support Services: Gsmania University recogni zes the inportance of conprehensive
student support services. The institution ainms to expand counseling services,
career guidance, and nmentorship prograns to cater to the diverse needs of its
students. This holistic support systemw Il help students in their personal,
academ c, and career devel opment. 6. Pronmoting Entrepreneurship and | nnovation
The university intends to foster an entrepreneurial mndset anong students by
of fering incubation centers, entrepreneurship training programs, and funding
opportunities for innovative projects. This will encourage students to transform
their ideas into viable startups and contribute to the growth of the local and
nati onal econony. 7. Enphasizing Social Responsibility: OGsnmania University is
committed to social responsibility and plans to initiate comunity engagenent
prograns. These prograns will involve students and faculty in social initiatives,
such as organi zi ng health canps, environnmental awareness canpai gns, and conmunity
devel opment projects, to contribute to the well-being of society. 8. Enhancing
Online Learning and Digital Resources: The institution ainms to further enhance
its online learning platfornms and digital resources to support hybrid I earning
nodel s. It plans to invest in advanced technol ogy infrastructure, including
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virtual classroons, online libraries, and digital content, to facilitate seanl ess
and quality education delivery. 9. Continuous Quality |nprovenent: Gsnania
University will focus on continuous quality inprovenent through regular reviews,
assessnents, and feedback mechanisns. The institution will closely nonitor
acadeni ¢ processes, student feedback, and industry trends to adapt and innovate
its curriculum teaching nethodol ogi es, and assessnent practices. 10. Sustai nable
Practices: The university plans to strengthen its commtnent to sustainability by
i npl ementing eco-friendly practices and pronoting environmental awareness.
Initiatives such as waste nanagenent, energy conservation, and pronoting green
spaces on canpus will be prioritized.
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